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EMPLOYMENT
Assistant Professor, Wesleyan University, (2011-present)
EDUCATION
Ph.D.


Psychology, University of Washington, (2011) 
M.S.


Psychology, University of Washington, (2009)

B.A.


Psychology, with honors, Stanford University, (2005)

PUBLICATIONS

* Indicates student mentee
Wilkins, C. L., Wellman, J. D., Flavin, E. L.*, & Manrique, J.* (2017). When men perceive anti-male bias: Status-legitimizing beliefs increase discrimination against women. Psychology of Men and Masculinity. DOI: 10.1037/men0000097
Wilkins, C. L., Hirsch, A. A.*, Kaiser, C. R., & Inkles, M. P.* (2016). The threat of racial progress and the self-protective nature of perceiving anti-White bias. Group Processes and Intergroup Relations, 1-12. DOI: 10.1177/1368430216631030

Wellman, J.D., Liu, X.*, & Wilkins, C. L. (2015). Priming status-legitimizing beliefs: Examining the impact on perceived anti-White bias, zero-sum beliefs and support for Affirmative Action among Whites. British Journal of Social Psychology. DOI: 10.1111/bjso.12133
Wilkins, C. L., Wellman, J. D., & Schad, K. D. * (2015). Reactions to anti-male

sexism claims: the moderating roles of status legitimizing belief endorsement and group

identification. Group Processes and Intergroup Relations, 1-13. DOI: 10.1177/1368430215595109 
Wilkins, C. L., Wellman, J.D., Babbitt, L., Toosi, N., & Schad, K. D.* (2015). You can win but I can't lose: Bias against high-status groups increases their zero-sum beliefs. Journal of Experimental Social Psychology, 57, 1-15. DOI:10.1016/j.jesp.2014.10.008
Wilkins, C. L. & Kaiser, C. R. (2014). Racial progress as threat to the status hierarchy: Implications for perceptions of anti-White bias. Psychological Science, 25(2) 439-446. DOI: 10.1177/0956797613508412
Wilkins, C. L., Wellman, J. D. & Kaiser, C. R. (2013). Status legitimizing beliefs increase

positivity toward Whites who claim anti-White bias. Journal of Experimental Social
Psychology, 49 (6), 1114-1119. DOI: 10.1016/j.jesp.2013.05.017
Townsend, S. S. M, Fryberg, S. A., Wilkins, C. L., & Markus, H. R. (2012). Being mixed

and mixed being: Who claims a biracial identity? Cultural Diversity and Ethnic Minority

Psychology, 18(1) 91-96. DOI: 10.1037/a0026845

Wilkins, C.L., Chan, J.*, & Kaiser, C. R. (2011). Racial stereotypes and interracial

attraction: Phenotypic prototypicality and perceived attractiveness of Asians. Cultural

Diversity and Ethnic Minority Psychology, 17(4) 427-431. DOI: 10.1037/a0024733
Yang, L., Tse, Y-C., Sander, P. V., Lawrence, J., Nehab, D., Hoppe, H., Wilkins, C. L.
(2011). Image-Based Bidirectional Scene Reprojection. ACM Transactions on Graphics

(Proceedings of the ACM SIGGRAPH Asia), 30(6).  

Wilkins, C. L., Kaiser, C. R., & Rieck, H. M. * (2010). Detecting racial identity: The role

of phenotypic prototypicality. Journal of Experimental Social Psychology, 46, 1029-1034. DOI: 10.1016/j.jesp.2010.05.017
Kaiser, C. R. & Wilkins, C. L. (2010). Group identity and prejudice: Theoretical and

empirical advances and implications. Journal of Social Issues, 66, 461-476. 
Kaiser, C. R., Hagiwara, N., Malahy, L. W., & Wilkins, C. L. (2009). Group

identification moderates attitudes toward ingroup members who confront discrimination.
Journal of Experimental Social Psychology, 45, 770-777. DOI: 10.1016/j.jesp.2009.04.027
Note: the last 3 authors contributed equally and are listed in alphabetical order.

MANUSCRIPTS UNDER REVIEW 
Goldberg, A.* & Wilkins, C. L. (under review). The effect of Jewish phenotypic prototypicality on stereotyping and identification.
MANUSCRIPTS IN PREPARATION 
Wilkins, C. L., Wellman, J. D., & Reichelson, S. L. (in prep). Perceiving anti-Christian bias increases Christians’ zero-sum beliefs about LGBT progress. 
Manrique, J.*, Wilkins, C. L., & Wellman, J. D. (in prep). Terrorism is skin deep: Consequences of the Muslims = terrorist stereotype. 
Chuang, Y. J.*, Tan, M., Wilkins, C. L., & Mead, C.* (in prep). Attitudes toward interracial couples: the role of perceived intergroup competition.
Wilkins, C. L. & Siy, J. O. (in prep). Playing the identity card: High-status groups believe claiming discrimination is an advantage they don’t have.
PRESENTATIONS

Chaired Symposia 

Holoein, D. & Wilkins, C. L. (2016, January). Is that discrimination? Divergent perceptions of discrimination claims. Symposium organized for the 17th Annual Meeting of the Society for Personality and Social Psychology, San Diego, CA.
Wilkins, C. L. & Wellman, J. D. (2014, July). Maintaining social inequality: Perceiving, reacting to and distancing from bias. Symposium organized for the 17th General Meeting of the European Association of Social Psychology, Amsterdam, The Netherlands. 
Competitive Talks

Wilkins, C.L., Wellman, J.D., Flavin, E. L.*, & Manrique, J.* (2017, July). When men perceive anti-male bias: Status-legitimizing beliefs increase discrimination against women. Talk to be presented at the 18th General Meeting of the European Association of Social Psychology, Granada, Spain.
Wilkins, C. L. & Siy, J. O. (2016, January). Playing the Race Card: Whites believe claiming discrimination is an advantage they don’t have. Talk presented at the 17th Annual Meeting of the Society for Personality and Social Psychology, San Diego, CA.
Goldberg, A. J. * & Wilkins, C. L. (2016, January). Jewish phenotypic prototypicality and religious identification. Talk presented at the 17th Annual Meeting of the Society for Personality and Social Psychology, San Diego, CA.
Wilkins, C. L., Wellman, J. D., & Kaiser, C. R. (2014, July). Status legitimizing beliefs moderate responses to claims of anti-White bias. Talk presented at the 17th General Meeting of the European Association of Social Psychology, Amsterdam, The Netherlands.
Wellman, J.D., Schad, K. *, & Wilkins, C.L. (2014, July). Group identification moderates men and women’s responses to claims of anti-male sexism. Talk presented at the 17th General Meeting of the European Association of Social Psychology, Amsterdam, Netherlands.
Wilkins, C. L. (2013, June). The threat of racial progress. Talk presented at the Small Group Meeting on the Social Determinants and Consequences of Threat, Berlin, Germany.
Wilkins, C. L. & Kaiser, C. R. (2011, January). Perceptions of prejudice against Whites: an ego-defensive response to racial progress. Talk (data blitz) presented at the 12th Annual Society for Personality and Social Psychology Conference, San Antonio, TX.

Wilkins, C. L. (2010, October). The threat of progress: Racial equality increases perceptions of prejudice against Whites. Talk presented at the Race & Pedagogy National Conference, University of Puget Sound, Tacoma, WA.
Kaiser, C.R., Pratt-Hyatt, J. S., Wilkins, C. L., Rieck, H. M. *, Malahy, L. W., & Drury, B. J.  (2009, February). Perception and reality:  Why do highly identified minorities report experiencing more prejudice than weakly identified minorities? Talk presented at the 10th Annual Meeting of the Society for Personality and Social Psychology, Tampa, FL.
Wilkins, C. L., & Kaiser, C. R. (2007, October). Remembering race: How social class influences recognition. Talk presented at the Annual Conference of Ford Fellows, Newport Beach, CA.
Wilkins, C. L. (2005, May). Black or Biracial? Social class and Black/White Biracial identity.  Talk presented at the Annual Stanford Undergraduate Research Conference, Stanford, CA.

Selected Competitive Conference Posters:

Chuang, Y. J. *, Tan, M., & Wilkins, C. (2017, July). White and Asian Americans’ attitudes toward White/Asian interracial couples. Poster to be presented at the 18th General Meeting of the European Association of Social Psychology, Granada, Spain.
Tan, M., Chuang, Y. J. *, & Wilkins, C. L. (2017, July). Perceived scarcity reduces liking toward Asian/White interracial couples. Poster to be presented at the 18th General Meeting of the European Association of Social Psychology, Granada, Spain.
Tan, M., Chuang, Y. J. *, & Wilkins, C. L. (2017, May). Perceived competition with White men reduces Asian men's liking of Asian/White interracial couples. Poster to be presented at the 29th Annual Convention of Association for Psychological Science, Boston, MA. 
Tenorio, J. *, Baronia, D.*, Silberman, K. M.*, Muller, A.*, Newell, E. E., Wilkins, C. L., & Wellman, J. D. (2017, January). The impact of masculinity threats on evaluations of men based on femininity and sexuality of the target. Poster presented at the 18th Annual Society for Personality and Social Psychology. San Antonio, TX.
 
Stroffolino, A.*, Osorno, A.*, Stewart, K.*, Newell, E. E., Wilkins, C. L., & Wellman, J. D. (2017, January). Status legitimizing beliefs and group identification predict women’s responses to in-group claimants of discrimination.   Poster presented at the 18th Annual Society for Personality and Social Psychology. San Antonio, TX.
 
Silberman, K. M.*, Anyakora, A.*, Richardson, J.*, Newell, E. E., Wilkins, C. L., & Wellman, J. D. (2017, January). Effects of masculinity threat on the emotional response to gay men. Poster presented at the 18th Annual Society for Personality and Social Psychology. San Antonio, TX.
 
Macais, G.*, Baronia, D.*, Stewart, K.*, Ferreyra, R.*, Newell, E. E., Wilkins, C. L., & Wellman, J. D. (2017, January). When group and status legitimacy motivations collide: Understanding Latinos’ responses to in-group claimants of discrimination. Poster presented at the 18th Annual Society for Personality and Social Psychology. San Antonio, TX.

Manrique, J.*, Wilkins, C. L., Wellman, J. D. (2016, January). Terrorism is Skin Deep. Poster presented at the 17th Annual Society for Personality and Social Psychology. San Diego, CA.
Chuang, Y. J. *, Wilkins, C. L. (2016, January). Asians’ Attitudes Toward Interracial Dating. Poster presented at the 17th Annual Society for Personality and Social Psychology. San Diego, CA.

Martinez, M. *, Mannibusan, J.*, Horton, P. *, Solis, N.*, Halprin, E.*, Turneque-Lamont, D. R.*, Wilkins, C.L., & Wellman, J. D. (2016, January). Masculinity threats impact on support for female leaders and LGBT rights. Poster presented at the 17th Annual Society for Personality and Social Psychology. San Diego, CA.

Cheong, K.*, Rodriguez, A.*, Rodriguez, C.*, Wilkins, C. L., & Wellman, J. D. (2016, January). Priming justice: The impact on system legitimizing beliefs and reactions to claims of gender discrimination. Poster presented at the 17th Annual Society for Personality and Social Psychology. San Diego, CA.
Wilkins, C. L., Siy, J. O. (2015, February). Playing the race card: Whites believe claiming discrimination is an advantage they don’t have. Poster presented at the 16th Annual Society for Personality and Social Psychology. Long Beach, CA.
Wellman, J.D., Liu, X.*, & Wilkins, C. L. (2015, February). Priming status legitimacy: The impact on anti-White bias, zero-sum beliefs and support for Affirmative Action. Poster presented at the 16th Annual Society for Personality and Social Psychology. Long Beach, CA.
Liu, X. *, Wellman, J.D., & Wilkins, C. L. (2014, May). Priming status legitimizing beliefs increases perceptions of anti-White bias. Poster presented at the 16th Annual convention of the Association for Psychological Science. San Francisco, CA. 

Schad, K. *, Wellman, J. D., & Wilkins, C. L. (2014, February). “The war on men”: Gendered reactions to claims of anti-male sexism. Poster presented at the 15th Annual Society for Personality and Social Psychology. Austin, TX.
 
Manrique, J. A.*, Flavin, E. L. *, Wellman, J. D., & Wilkins, C. L. (2014, February). When Whites’ are the target of discrimination: Status-legitimizing beliefs moderate inter and intragroup evaluations and helping intentions. Poster presented at the 15th Annual Society for Personality and Social Psychology. Austin, TX.

Wellman, J. D., Wilkins, C. L. (2013, May). Whites’ reactions to anti-White discrimination: The threat-buffering role of system-legitimizing beliefs. Poster presented at the 25th Annual Association for Psychological Science Conference, Washington, D.C..
Wilkins, C. L., Hirsch, A.*, Inkles, M. *, Schad, K. * (2013, May). Perceiving racial progress buffers Whites’ implicit self-worth. Poster presented at the 25th Annual Association for Psychological Science Conference, Washington, D.C.. 
Wilkins, C. L. (2013, January). Whites’ perception of racial progress is self-protective. Poster presented at the 14th Annual Society for Personality and Social Psychology Conference, New Orleans, LA. 
Chan, J. F. *, Wilkins, C. L. & Kaiser, C. R. (2011, January). Racial stereotypes and interracial attraction: Phenotypic prototypicality and perceived attractiveness of Asians. Poster presented at the 12th Annual Society for Personality and Social Psychology Conference, San Antonio, TX. 
Wilkins, C. L., Kaiser, C. R., & Rieck, H. M. * (2009, February). Detecting racial identity: The role of phenotypic stereotypicality. Poster presented at the 10th Annual Society for Personality and Social Psychology Conference, Tampa, FL.
Wilkins, C. L. & Kaiser, C. R. (2008, February). Looking Black: Social class and racial memory.  Poster presented at the 9th Annual Society for Personality and Social Psychology Conference, Albuquerque, NM.
Townsend, S. S. M., Fryberg, S. A., Markus, H. R., & Wilkins, C. L. (2006, January). Identity options: Social class differences in biracial identification.  Poster session presented at the 7th Annual Society for Personality and Social Psychology Conference, Palm Springs, CA.

Invited Talks and Colloquia:

· University of Washington (2017, March)

· Stanford University (2017, January)

· Washington University in St. Louis (2016, December)

· University of California Davis (2016, November)
· Gettysburg College, Kenneth L. Smoke Colloquium Lecture (2016, April)
· University of Massachusetts, Amherst (2015, March)

· Martin Luther King Day, Wesleyan University (2014, January)

· Natural Sciences and Mathematics colloquium, Wesleyan University (2012, October)

· Tufts University (2011, November)
· University of Connecticut (2011, October).
· University of Pittsburgh (2011, January).

TEACHING

Course Instructor:

· Social Psychology (2012 - present).
· Advanced Research in Prejudice and Stereotyping (2012 - present).
· Methods in Social Psychology (2012 - present).
· Advanced Seminar in Social Stigma (2011-present).
· Laboratory in Social Psychology (2010).

Teaching Assistant (University of Washington):

· Social Psychology (Winter 2011) 
· Summer Bridge Program (Summers 2007 - 2009)

Guest Instructor (University of Washington):

· Social Psychology (Fall, 2011)
· Graduate seminar on social stigma (Spring, 2010) 

Facilitator (Stanford University):

· Diversity Dialogues (Winter 2005)

MENTORING
Post-Doctoral:

· Mingxuan Tan (August 2016 – Present)

· Joseph Wellman (August 2012 – June 2014)
Master’s Theses:
· Mentor:

· Juliana Manrique (2016)

· Katherine Schad (2014)

· Committee Member: 
· Hira Jafri (2014)

· Dylan Turmeque-Lamont (2014)

· Si Chen (2013)

· Leslie Tan (2012) 

Undergraduate Theses: 
· (2016-expected 2017) Yun Ju Chuang

· (2015-2016): Chase Knowles
· (2013-2015): Alison Goldberg

· (2013-2015): Caroline Mead
· (2013-2014): Erika Flavin 
· (2012-2014): Xi Liu

· (2011-2013): Alexander Hirsch 

· (2009-2010): Safia Farole 

· (2009-2010): Joy Chan
· (2007-2008): Heather Rieck 

SERVICE AND COMMUNITY ENGAGEMENT
National Service: 

Consulting Editor 

· (January 2017-present) Personality and Social Psychology Bulletin
· (January 2015-present) Cultural Diversity and Ethnic Minority Psychology 

Editorial Board Member (January 2016-present) Self and Identity 
Preconference Organizer: Group Processes and Intergroup Relations at SPSP (February 2015), Long Beach, CA. 
University and Departmental Service:

Wesleyan University

Ethics Committee Chair (Spring 2012-Fall 2013; Fall 2015; Fall 2016, Spring 2017), and member (Fall 2012, Spring 2016).

Mentor

· McNair Mentor (2013-2016).

· Mellon Fellow Mentor (2015).

· Connections Mentor (2012-2014).

Visitor Search Committee (Social Position) (Spring 2015).
Diversity Consultant (Spring 2014). 

Social Sciences Computing Committee (Spring 2012, 2015).

Graduate Program Committee (2012- Spring 2014; Spring 2015-present).
Postdoctoral Fellowship Committee (2011-Spring 2014; 2016 - present).
Psychology Advising Expert (Fall 2012-Spring 2013).

Faculty Orientation Panel (2012).

University of Washington
Graduate Admissions Committee Member (2011).

Diversity Steering Committee Co-chair (2009 –2010) and Member (2007 – 2011). 

Diversity Science Specialization Founder (2007-2008), Developed curriculum for Diversity Science Specialization in Psychology graduate program.
Prospective Weekend Planning Committee (2008). 

Stanford University

Co-Founder and President (2004-2005), Black Psychology Student’s Association, Stanford University. 
Cultural Awareness Associate (2004-2005), Stanford University, 

Created dorm and campus-wide programs to promote cultural awareness.


FELLOWSHIPS
National Science Foundation Graduate Research Fellow, (2008-2011).
Ford Foundation Predoctoral Fellow, (2007-2008). 
Bank of America Minority Fellow, University of Washington (2006-2007) awarded to two students annually at the University of Washington.
AWARDS, GRANTS, AND DISTINCTIONS

Society of Experimental Social Psychology Fellow, (2016 – present). For “substantial contribution to social psychology as an empirical science.”
Intramural Grants:
Wesleyan University, Principal Investigator
· (2014) Playing the race card: Do Whites believe that claiming discrimination is an advantage that they don’t have?: $4,400.
· (2013) Perceiving anti-White bias: Consequences for helping behavior: $2,500.
· (2012) Gender progress and perceptions of anti-male sexism: $2,000.
· (2011) Racial progress and perceptions of anti-White discrimination: $2,500.
University of Washington, Co-investigator 

· Institute for Ethnic Studies in the United States Grant 
(2008), Positive intergroup feedback as a threat to ingroup belonging: $5,573. 
Stanford University, Co-investigator 
· Vice Provost for Undergraduate Education Grant
(2004) Black or Biracial? Social class and Black/White Biracial identity: $4,000. 
External Grant 

· Clara Mayo Grant, from the Society for the Psychological Study of Social Issues, Principal Investigator
(2008), Positive intergroup feedback as a threat to ingroup belonging: $2,000. 
Graduate Student Service Award (2010), University of Washington.

Summer Institute in Social Psychology attendee (2009), Northwestern University. 
SPSP Diversity Travel Award Recipient (2008), $500.
Dean’s Pool Candidate (2005), Stanford University, (Firestone Award Nominee) for Honor’s thesis. 

Director’s Award Recipient (2005), Stanford University, for leading the Black Psychology Student’s Association and for “outstanding performance and lasting contribution to the Stanford community.” 

Boothe Prize Nominee (2002), Stanford University, for excellence in writing. 
REVIEWS (Ad Hoc)

Journals

British Journal of Social Psychology

Cultural Diversity and Ethnic Minority Psychology

Current Directions in Psychological Science

European Journal of Social Psychology
Group Processes and Intergroup Relations

International Review of Social Psychology 
Journal of Experimental Social Psychology

Journal of Personality and Social Psychology

Journal of Social Issues
Personality and Social Psychology Bulletin 


Perspectives on Psychological Science
Social Psychological and Personality Science
Social Cognition

Grants


Russell Sage Foundation
PROFESSIONAL AFFILIATIONS

Society of Experimental Social Psychology

Society of Personality and Social Psychology


Society for the Psychological Study of Social Issues


Association for Psychological Science
